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Hopefully everyone had a peaceful festive period and has returned safely to work. However the Co-ord were extremely saddened to hear of the Christmas Eve sudden death of one of the senior BT safety managers with whom we had built a good working relationship over the last few years. Dave Dixon came into BT following careers with both the military and the police and we had reason to meet him very early on and continued to do so over his time at BT. He always worked as a partnership approach and made meetings less formal but still effective, and will take some replacing. I attended the funeral in York representing the Co-ord.      

 

We have had time to see the preview of the Gulf of Mexico oil spill report and unsurprisingly decisions to cut costs and save time contributed to the disaster. Bob Graham, co-chairman of the commission, said the findings showed the blow-out was avoidable. Systemic failure and the most clear root cause of the blowout was “a failure of industry management (p122). Not just within BP but also the many contractors, decisions taken were to save money at the expense of safety; we will consider the full report over the next few weeks.  

As it’s a new year methods will automatically progress and we will try using video conferencing calls for NW Engineering Safety to see if it can be of value in time, expense and more environmentally friendly. We need to get information out quicker to USR’s in the field as people expect instant messaging in many walks of life so we will be looking at practicable options. There are several ways of doing so but the time in compiling and dissemination of such information is what we will have to consider, so that it adds value and doesn’t just become another job to do.   

The Co-ord joining in with the national CWU campaign on Dangerous Dogs shows political side to safety does not end with involving ourselves in consultations. Lobbying MP’s, MEPs etc and educating councillors are all part of the role. Other consultations we have been involved with include Office Risk Assessment, and extremes such as the New Control of Artificial Optical Radiation at Work Regulations Implementing the Physical Agents (Artificial Optical Radiation) Directive (2006/25/EC) to the consultation on proposed changes to the laws governing powered mobility scooters & powered wheelchairs.

The Forum took part in the Consultation on The Future of Narrative Reporting noting that there should be a general duty on directors, under the HSW Act, as suggested to the HSC in 2006, based on the Institute of Directors (IoD) voluntary guidance and supported by an Approved Code of Practice. Directors would have to demonstrate that they were considering health and safety risks their business posed employees. There are many Directors who demonstrate concern with their employees’ welfare and 65% of lager companies say it is in on board meeting agenda. By default that means that 35% of companies do not currently consider health and safety at board level when taking strategic decisions. 

Following the Forum’s previous submissions we received invites such events as Defra’sNatural Environment White Paper Workshop in Birmingham, HSE Workplace Stress workshops ect. 
The coalition government want to put common sense back into health and safety - so they cut the HSE budget by 35% (source, The Department for Work and Pensions). This is on top of the previous government freeze which has already seen front line inspectors’ drop by 18% since 2003. The remaining inspectors will be continuing as both advisor to self-regulation and enforcer. We will see over the coming years whether there increase in the number of fatal accidents and injuries in the workplace.

The European Survey of Enterprises on New and Emerging Risks (ESNER) was released late in 2010 and the Co-ordwere pleased to attend the launch of the detailed document. A couple of key points were highlighted by questions to managers, workers; directors etc. spread over thirty one countries. Employee participation is a key factor in successful occupational health and safety, and secondly, fulfilment of legal duties is another major driver in addressing risk. Fifteen per cent noted that occupational health and safety is never discussed at high level management meetings; the Co-ord has always argued against voluntarism. Also interesting were the main concerns for managers, accidents was top with 80% but second was stress with 79%. Considering the HSE highlight “lack of job control”, “job isolation”, “too much supervision” as some of the main stressors BT should consider this in their work allocation and constant monitoring of engineers in the field, and the employees in call centres.

The Young Report was one of the significant safety events of the year and aimed to free business from bureaucracy. It deals with RIDDOR, Risk Assessment and the consolidation of many pieces of safety legislation amongst other issues. The latter is reasonable and is continuing the work of the previous government in areas such as fire legislation.  Simplifying RA’s is fine as long as they are still meaningful and contribute to workers safety not merely become easier to tick the box.     

However the Young Report recommended the amending of the Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 1995, initially extending the period of reporting to seven days and re-examining the whole concept of assessing the national picture of workplace incidents. Whilst not happy with the shortening just to produce better statistics we would like to know how the gathering of such information compares with our colleagues in the EU. If there is a change in RIDDOR it should include areas that are not include currently like road traffic incidents where one of the parties in or on the way to/from work. The recommendation is for HSE to re-examine RIDDOR and we will be creating our argument to engage in that process at whatever level we can enter it. The Co-ordwere represented at the December HSE Board meeting in Leeds to see the presentation and commencement of the consultation.

We know from our own experience that there is an under reporting of RIDDOR. However we don't see the claim that changing the required 3 days to 7 days will improve the accuracy of the data collated. We'd suggest that there are two main reasons for the under reporting of RIDDOR; the first being sheer bloody minded employers who do not care about legislation nor their workforce, the second is honest ignorance or a lack of understanding. Neither of these areas will be addressed by moving the requirement to 7 days; companies who currently comply will continue to comply (with the new period) and those who do not will continue not to, therefore  although the top line figure will be reduced the percentages of accuracy will remain unchanged.

At the same time as we were writing to local MP’s about dangerous dogs a lady called Barbara Williams was being savaged to death by a dog at her home in south London. The dog owner Alex Blackburn Smith at the time of the attack was later arrested and faces Manslaughter charges. Ms William’s death is the latest in a series of serious dog attacks. There are 400 telecom workers and 6000 postal workers attached by dogs every year. The NW Safety Forum took part in the recent Defra Dangerous Dogs consultation, along with 4249 other respondents. We welcome the fact that it is acknowledged that dogs attacks and irresponsible dog ownership are major issues. The current legislation is insufficient and not working, for example it does not cover private land nor premises where 70% of dog attacks to our members occur. Compulsory micro chipping, third party insurance and introduction of Dog Control Orders are all objectives of the CWU and we asked MPs to support EDM 1202 “Responsible Dog Ownership” was placed before the house on 14th December by Andrew Rosindale.
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